
Service / Feature Local Staffing Providers Travel Labor

Lead Times Long lead times to fill positions.
Rapid deployment within 7 days, 
with flexible demobilization terms.

Geography
Limited to within 50 miles of  
client facility.

12,000+ workers readily available 
for deployment across  the U.S.

Talent Availability
Restrictive, time-based contracts 
with limited flexibility.

Flexible plans tailored to the client’s 
operational needs.

Agency Value
Little differentiation between 
agencies makes it difficult to  
predict results.

Unique, high-quality solution 
offered by very few companies.

Management N/A
Managed  workforce on-site; 
Manager acts as chief liaison 
between client and staff.

Cost
Low cost at face value, but the 
hidden costs of poor quality and 
turnover adds up.

Higher cost at face value, but more 
skilled, reliable talent produces 
superior results, saving money in 
the long run.

Worker Loyalty
Workers often bounce between 
agencies, seeking the highest 
paying role they find.

Workers placed on assignment are 
more committed and not looking 
for the next best thing.

Turnover
High turnover. Agencies place 
anyone they can find, prioritizing 
the highest margin clients.

Low turnover. Workers are 
rigorously vetted, with many more 
candidates to choose from.

Local vs. Travel Labor
When disruptions hit, local staffing often can’t respond fast enough—limited availability, slow onboarding, 

and inconsistent quality. AFIMAC’s Critical Situation Temporary Labor (CSTL) is the smarter solution:  
pre-screened, drug-tested travel labor from a national pool of 12,000+, deployable in days.

This comparison shows why top manufacturing, logistics, and warehousing companies rely on AFIMAC’s 
turnkey CSTL teams to avoid lost revenue and downtime when urgency matters most.

Contact AFIMAC today.

1.800.554.4622   |   info@afimacglobal.com   

www.afimacglobal.com Stand Ready.

CRITICAL SITUATION TRAVEL LABOR


